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COMPANY CONTACTS 

 
As you read through this packet, you may have questions or concerns about company 
policy, company drug and alcohol testing program, post-accident procedures, or 
requirements mandated by state and federal governments. The following company 
representative(s) are available to handle your questions. 
 
Designated Company Representative: 
 
Name:  HR, Recruiting & Risk Management Director 
 
Phone:  419-422-5742 x-3931 
 
 
 
Secondary Contacts: 
 
Name: Safety Manager 
 
Phone: 419-422-5742 x-3928 
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The following information provides a general overview of the Federal Motor Carrier 
Safety Regulations on drug and alcohol misuse. It will also provide a review of the 
effects of alcohol and drug use on an individual’s health, work, and personal life; signs 
and symptoms of an alcohol or a controlled substances problem; and available methods 
of intervening when an alcohol or a controlled substances problem is suspected. This 
information combined with Garner Trucking, Inc.’s drug and alcohol policy meets the 
Department of Transportation’s requirements for driver educational materials in Part 
382.601. If you have any questions regarding the Garner Trucking, Inc..” policy please 
contact the designated company representative(s) named in the company contact sheet. 
 
Please note that alcohol use, drug abuse, and controlled substance are interchangeable 
throughout this information.  
 
WHO IS SUBJECT TO TESTING: 
 
Every person who operates a commercial motor vehicle in intrastate or interstate 
commerce, and is subject to: 

1) The commercial driver’s license requirements of Part 383 of the Federal Motor 
Carrier Safety Regulations(FMCSR); 

2) The Licencia Federal de Conductor (Mexico) requirements; or 
3) The commercial driver’s license requirements of the Canadian National Safety 

Code 
 
DEFINITION OF A SAFETY SENSITIVE FUNCTION: 
 
The FMCSR are very specific in that you must not use drugs or alcohol if you are 
performing a safety sensitive function. This regulation is listed under Part 382.201 and 
382.213.  
 
A safety-sensitive function means all time from the time a driver begins work or is 
required to be in readiness to work until the time he/she is relieved from work and all 
responsibility for performing work.  
Safety-sensitive functions shall include:  

1) All time at a motor carrier or shipper plant, terminal, facility, or other property, 
or on any public property, waiting to be dispatched, unless the driver has been 
relieved from duty by the motor carrier; 

2) All time inspecting equipment as required by 392.7 and 392.8 or otherwise 
inspecting, servicing, or conditioning any commercial motor vehicle at any time; 

3) All time spent at the driving controls of a commercial motor vehicle in operation; 
4) All time, other than driving time, in or upon any commercial motor vehicle 

except time spent resting in a sleeper berth; 
5) All time loading or unloading a vehicle, supervising, or assisting in the loading 

or unloading, attending a vehicle being loaded or unloaded, remaining in 
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readiness to operate the vehicle, or in giving or receiving receipts for shipments 
loaded or unloaded; and 

6) All time repairing, obtaining assistance, or remaining in attendance upon a 
disabled vehicle, including responsibilities at the scene of an incident/accident.  

 
PROHIBITIONS: 
 
Prohibitions are referred to by the DOT as restrictions for the use of alcohol and 
controlled substances. 
 
A driver must not engage in the following prohibited conduct. 
 

1) Report for duty or remain on duty requiring the performance of a safety-
sensitive function while having an alcohol concentration of 0.02 or greater. 

2) Use alcohol while performing safety-sensitive functions. 
3) Possess alcohol on a commercial motor vehicle that is not considered cargo. 
4) Perform safety-sensitive functions within four (4) hours after using alcohol. 
5) Use alcohol within eight (8) hours following an accident in which the driver 

would be required to take a post-accident alcohol test. Or until he/she undergoes 
a post-accident alcohol test, whichever comes first.  

6) Refuse to submit to an alcohol or controlled substance test. 
7) Report for duty or remain on duty requiring the performance of safety-sensitive 

functions when the driver uses any controlled substance, except when the use is 
pursuant to the instructions of a licensed medical practitioner, as defined in 
382.107, who has advised the driver that the substance will not adversely affect 
the driver’s ability to safely operate a commercial motor vehicle. 

8) Report for duty, remain on duty or perform safety-sensitive functions if the 
driver tests positive for controlled substances or had an alcohol test with a 
concentration of 0.02 or greater.  

 
 WHAT IS A REFUSAL TO TAKE A DOT DRUG TEST? 
 
As an employee, you have refused to take a drug test if you:  
 
1) Fail to appear for any test (except a pre-employment test) within a reasonable time, as 
determined by the employer, consistent with applicable DOT agency regulations, after 
being directed to do so by the employer. This includes the failure of an employee 
(including an owner-operator) to appear for a test when called by a C/TPA (see 
§40.61(a)); 
 
2) Fail to remain at the testing site until the testing process is complete; Provided, That 
an employee who leaves the testing site before the testing process commences (see 
§40.63 (c)) for a pre-employment test is not deemed to have refused to test; 
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3) Fail to provide a urine specimen for any drug test required by this part or DOT 
agency regulations; Provided, That an employee who does not provide a urine 
specimen because he or she has left the testing site before the testing process 
commences (see §40.63 (c)) for a pre-employment test is not deemed to have refused to 
test; 
 
4) In the case of a directly observed or monitored collection in a drug test, fail to permit 
the observation or monitoring of your provision of a specimen (see §§40.67(l) and 
40.69(g)); 
 
5) Fail to provide a sufficient amount of urine when directed, and it has been 
determined, through a required medical evaluation, that there was no adequate medical 
explanation for the failure (see §40.193(d)(2)); 
 
6) Fail or decline to take an additional drug test the employer or collector has directed 
you to take (see, for instance, §40.197(b));  
 
7) Fail to undergo a medical examination or evaluation, as directed by the MRO as part 
of the verification process, or as directed by the DER under §40.193(d). In the case of a 
pre-employment drug test, the employee is deemed to have refused to test on this basis 
only if the pre-employment test is conducted following a contingent offer of 
employment.  If there was no contingent offer of employment, the MRO will cancel the 
test; or  
 
8) Fail to cooperate with any part of the testing process (e.g., refuse to empty pockets 
when so directed by the collector, behave in a confrontational way that disrupts the 
collection process). 
 

a) As an employee, if the MRO reports that you have a verified adulterated or 
substituted test result, you have refused to take a drug test. Or if after an invalid 
test result you admit to adulteration or substitution the test will be classified as a 
refusal to test.  
 
b) As an employee, if you refuse to take a drug test, you incur the consequences 
specified under DOT agency regulations for a violation of those DOT agency 
regulations. 
 
c) As an employee, when you refuse to take a non-DOT test or to sign a non-DOT 
form, you have not refused to take a DOT test. There are no consequences under 
DOT agency regulations for refusing to take a non-DOT test. 
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WHAT IS A REFUSAL TO TAKE AN ALCOHOL TEST? 
 
 As an employee, you are considered to have refused to take an alcohol test if you:  
 
1) Fail to appear for any test (except a pre-employment test) within a reasonable time, as 
determined by the employer, consistent with applicable DOT agency regulations, after 
being directed to do so by the employer. This includes the failure of an employee 
(including an owner-operator) to appear for a test when called by a C/TPA (see 
§40.241(a)); 
 
2) Fail to remain at the testing site until the testing process is complete; Provided, That 
an employee who leaves the testing site before the testing process commences (see 
§40.243(a)) for a pre-employment test is not deemed to have refused to test; 
 
3) Fail to provide an adequate amount of saliva or breath for any alcohol test required 
by this part or DOT agency regulations; Provided, That an employee who does not 
provide an adequate amount of breath or saliva because he or she has left the testing 
site before the testing process commences (see §40.243(a)) for a pre-employment test is 
not deemed to have refused to test;  
 
4) Fail to provide a sufficient breath specimen, and the physician has determined, 
through a required medical evaluation, that there was no adequate medical explanation 
for the failure (see §40.265(c));  
 
5) Fail to undergo a medical examination or evaluation, as directed by the employer as 
part of the insufficient breath procedures outlined at §40.265(c);  
 
6) Fail to sign the certification at Step 2 of the ATF (see §§40.241(g) and 40.251(d)); or  
 
7) Fail to cooperate with any part of the testing process.  

a) As an employee, if you refuse to take an alcohol test, you incur the same 
consequences specified under DOT agency regulations for a violation of those 
DOT agency regulations.  
b) As an employee, when you refuse to take a non-DOT test or to sign a non-
DOT form, you have not refused to take a DOT test. There are no consequences 
under DOT agency regulations for such a refusal.  

 
 
WHEN ALCOHOL OR CONTROLLED SUBSTANCES TESTING IS REQUIRED: 
 
There are five (5) specific situations in which alcohol testing must be done, and six (6) 
specific situations in which controlled substances testing must be done. 
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1) Pre-employment (controlled substances only): Prior to the first time a driver 
performs a safety-sensitive function for a motor carrier, the driver must undergo 
a pre-employment controlled substances test with a result from the MRO 
indicating a verified negative test result. There are exceptions to this testing 
requirement that can be found in Part 382.301(c). If a pre-employment test is not 
conducted then the terms for this exception must be met.   

 
2) Random: Garner Trucking, Inc. has an obligation to perform random controlled 

substances and alcohol tests on drivers. The process must be scientifically valid, 
which means every driver has an equal chance of being chosen for each and 
every selection.  This means that some drivers could be picked several times in a 
row, while others may not be picked at all.  

 
The current mandatory testing rates (as of January 1, 2016) are as follows: 25% annually 
must be tested for controlled substances, and 10% annually must be tested for alcohol 
use; however, Garner Trucking, Inc. may elect to test at a higher rate.  In addition, the 
percentage of drivers to be tested can change upon notice from the FHWA in the 
Federal Register.  

 
3) Reasonable Suspicion: If a trained supervisor or company official at Garner 

Trucking, Inc. has reasonable suspicion to believe that a driver has violated any 
of the prohibitions relating to alcohol or controlled substances, then the 
supervisor or company official has an obligation to require the driver to submit 
to a reasonable suspicion test.  

 
4) Post-accident: Garner Trucking, Inc. shall test for the evidence of alcohol and 

controlled substances after a collision resulting in one or more of the following: 
a. Fatality; 
b. driver was cited for a moving violation AND any person received bodily 

injury that requires immediate medical treatment away from the scene; or 
c. driver was cited for a moving violation AND any vehicle incurs disabling 

damage requiring it to be towed from the scene. 
 

When a post-accident test is required, there are specific time constraints that 
must be met. Alcohol tests should be conducted within two (2) hours, but not 
more than eight (8) hours from the time of the accident. Controlled substances 
tests must be conducted within thirty-two (32) hours following the accident. It is 
very important that all drivers know these requirements and assist Garner 
Trucking, Inc. in getting these tests completed within the allotted time frame. 
Failure to complete the tests can result in a fine for Garner Trucking, Inc.  If a 
driver does not make him/herself available to be tested it could be interpreted as 
a refusal to be tested.  
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5) Return-to-duty: Garner Trucking, Inc. shall insure that before a driver returns to 
duty after engaging in conduct prohibited by Part 382 concerning alcohol or 
controlled substances that the driver shall undergo a return to duty test. A 
controlled substances test must have a verified negative result prior to returning 
to duty.  An alcohol test must have a test result lower than 0.02 in order to return 
to duty.  

 
6) Follow-up: Follow-up tests are required for drivers subject to return to duty 

testing. A minimum of six (6) tests must be conducted within the first twelve (12) 
months after returning to duty. The Substance Abuse Professional has the 
discretion to extend the testing numbers and timeframe up to five (5) years.  

 
TESTING PROCEDURES THAT WILL BE USED 
 
Alcohol Test Procedures: There are two (2) approved methods for alcohol testing. 
 
1) Garner Trucking, Inc. can designate a Saliva Test Technician (STT) who will use a 

Q.E.D. device in a private setting. The STT will instruct the driver on how to 
complete the saliva test. If the driver tests above 0.02 on the Q.E.D. device, a 
confirmation test must be performed on an Evidential Breath Testing (EBT) 
device. OR 
 

2) Garner Trucking, Inc. will send you to a Breath Alcohol Technician (BAT) who 
will use an EBT device in a private setting. Only the driver and the BAT can see 
or hear the test results.  

 
The BAT will ask for the driver to present identification. The BAT will select or 
allow the driver to select a sealed mouthpiece. It will be unwrapped in view of the 
driver and inserted into the EBT device.  
 
The BAT will give the driver specific instructions on how to complete the alcohol 
breath testing form, and how to complete the actual test. The driver will blow into 
the mouthpiece of the EBT steadily and forcefully for at least six seconds or until the 
device indicates that an adequate amount of breath has been obtained. If the test 
result is below 0.02, the driver will sign the certification and fill in the date. The 
driver is then eligible to return to performing a safety-sensitive function. If the result 
of the test is 0.02 or greater, a confirmation test must be completed. The confirmation 
test must be taken at least fifteen (15) minutes after the initial screening test, but 
within thirty (30) minutes. NOTE – To prevent an artificially high alcohol reading on 
the confirmation test, the driver should not eat, drink, smoke, chew gum, place 
anything in the mouth, or belch during the waiting period.  
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*Refusal to submit to alcohol testing shall be considered as a POSITIVE TEST. 
This includes the confirmation test following a screening test with a result of 0.02 
or greater.  
 
 
Controlled Substances Testing Procedures: 
 
1) Garner Trucking, Inc. will designate a collector who will collect a driver’s urine 

sample in a private location.  
 

2) The collector will ask the driver to present identification. 
 

3) The collector will ask the driver to remove outer clothing (coveralls, jacket, coat, 
hat, etc.) or briefcases, purses, etc. that could be used to conceal items or 
substances that could be used to tamper with a specimen. These items must be 
left with the collector or a mutually agreed upon location during the collection 
process.  Failure to comply with this request constitutes a refusal to test.  

 
4) The collector must not ask the driver to remove other clothing such as shirts, 

pants, dresses, underwear, etc., unless the test is being conducted simultaneously 
with a DOT agency authorized medical examination or unless the test is being 
conducted under direct observation.   

 
5) The collector will ask the driver to empty his or her pockets and display the 

items in them to ensure that no items are present which could be used to 
adulterate the specimen. If nothing of this sort is present, the driver can place the 
items back into his or her pockets. *If items are found that could be used to 
adulterate the specimen and the collector determines the materials appear to be 
brought with the intent to alter the specimen, the test must be conducted under 
direct observation. This means that an observer, being of the same gender, must 
physically watch the driver urinate into the collection container.  If the collector 
determines that the items were brought accidentally, then the items will be 
secured until the collection process is complete. 

 
6) If a test is being conducted under direct observation, (effective Aug. 25, 2008 all 

return to duty and follow up tests are required to be conducted under direct 
observation) the collector must be able to check to see if any adulterants, items 
that can be used to dilute the specimen, or other devices used to circumvent the 
testing process are present. In order to do this the collector will instruct the 
driver to lower or raise clothing so that these items can be checked for.  
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7) The collector will select or allow the driver to select an individually wrapped 
collection container. Either the collector or the driver will unwrap the container 
with both people present.  

 
8) The driver will be directed to go into the room used for urination and provide a 

specimen of at least 45 mL, not to flush the toilet, and return to the collector as 
soon as the collection is completed.  

 
9) The collector will check the temperature of the urine specimen to make sure it is 

within the acceptable range of 32-38 C/90-100 F. If the temperature is outside of 
the acceptable range, a new test must be conducted immediately under direct 
observation.  Both specimens will then be forwarded for testing, and the collector 
will notify the company’s designated employer representative that a test had to 
be conducted under direct observation and why.  

 
10) The collector will check for signs of tampering. If it is determined that the 

specimen appears to be tampered with, a new test must immediately by 
conducted under direct observation. Both specimens will be sent for testing and 
the designated employer representative will be notified that a test had to be 
conducted under direct observation and why.  

 
11) The specimen will be split into two vials for shipping. At least 30 mL in the 

primary vial and at least 15 mL in another vial. The 15 mL will be used for the 
split specimen if needed. The collector will seal the vials. The driver will then 
initial the seals 

 
12) The sample should be within view of the driver at all times until it is sealed in 

the vials. At this time, the collector and driver will finish completing and signing 
the chain of custody form and complete the testing process.  

 
13) The driver should not leave the collection site until the collector instructs him or 

her to do so.  
 
 

NOTE: Refusal to submit to a controlled substances test shall be considered a 
POSITIVE TEST.  
 

SPLIT SPECIMEN TESTING PROCEDURES 
 
When a driver is notified by the MRO that there has been a verified positive test or a 
refusal to test because of adulteration or substitution, the driver has 72 hours from the 

time of notification to request a test of the split specimen. The request may be verbal or 
in writing. Once a request is made, the MRO must immediately provide written notice 
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to the laboratory that tested the primary specimen, directing the lab to forward the split 
specimen to a second HHS-certified lab.  
 
It is the responsibility of the motor carrier to make sure that the MRO, first laboratory, 
and second laboratory perform the split test in a timely manner, once the driver has 
made a timely request for a test of the split specimen. This responsibility holds true 
despite the inability or unwillingness of the driver to pay for the split test. The motor 
carrier does however have the right to seek payment or reimbursement for part or all of 
the cost of the split specimen from the driver.  

 
DILUTE SPECIMENS 
 
Garner Trucking, Inc. has the right to establish a policy concerning dilute negative 
specimens. If the MRO reports a dilute negative result, Garner Trucking, Inc. has the 
option of requiring the driver to take another test immediately. If this option is chosen it 
will be included in the Garner Trucking, Inc. drug and alcohol policy. All drivers will be 
treated the same under such a policy. If the driver is directed to take another test, the 
result of the second test will be the test of record. Refusal to take the second test will 
result in a positive test result being recorded.  
 
VALIDITY TESTING 
 
As of August 25, 2008 laboratories are required to conduct validity testing on all 
specimens. This is done to determine whether certain adulterants or foreign substances 
were added to the urine, if the urine was diluted, or if the specimen was substituted. 
This testing is mainly meant to find substances that are used to mask the use of 
controlled substances. The use of such substances has become more widespread in 
recent years. The presence of such substances in the specimen will be treated as a 
refusal to be tested. Drivers still have the right to request a split test be conducted in 
such a case.  
 
 
POSITIVE TESTING CONSEQUENCES 

 
Alcohol:  
1) If a driver tests 0.02 or greater, safety-sensitive functions cannot be performed.  
2) A driver with an alcohol level of greater than 0.02, but less than 0.04, cannot 

return to a safety-sensitive function until 24 hours have passed. 
3) If a driver has a test result of 0.02 or higher, that driver is not medically qualified 

to perform safety-sensitive functions, including driving a CMV, unless the driver 
has met the referral, evaluation, and treatment requirements of Part 382.605. 
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Controlled Substances: 
1) If a driver tests positive for controlled substances, that driver is not medically 

qualified to perform a safety-sensitive function, including driving a CMV, unless 
the driver has met the referral, evaluation, and treatment requirements of Part 
382.605. 

 
 
 
REFERRAL, EVALUATION, AND TREATMENT REQUIREMENTS OF 382.605 
 

1) Each driver who has a positive alcohol or controlled substances test shall be 
advised by Program Administrator of the resources available to the driver in 
evaluating and resolving problems associated with the use of controlled 
substances and/or misuse of alcohol including the names, addresses, and 
telephone numbers of substance abuse professionals and counseling and 
treatment programs.  

2) Any driver who engages in such prohibited conduct must be evaluated by a 
substance abuse professional who shall determine what assistance the driver 
needs in resolving the problems associated with the positive test.  
Note* changes in the Federal Regulations now mandate that some level of 
assistance, education and/or treatment, be assigned in every case. In addition, at 
least the minimum six follow-up tests must be prescribed. This requirement has 
also been amended to include positive test results on pre-employment controlled 
substances tests, which had been excluded in the past.  

3) Before a driver returns to perform safety-sensitive functions, the driver must 
satisfactorily complete the prescribed program and take a return-to-duty alcohol 
test if the violation involved alcohol or a controlled substances test if the 
violation involved controlled substances. The motor carrier must receive a 
negative test result on the test before the driver resumes safety-sensitive duties.  

4) After a driver returns to duty, the driver will be subject to follow-up testing as 
prescribed by the SAP. Such testing will be unannounced and in addition to any 
other tests that may come up such as random or post-accident. If the driver 
leaves one motor carrier and wants to work for another, the requirements for 
these tests to be conducted will still be in place. It is the responsibility of the 
driver to inform the new motor carrier of any past violations, and the duty of the 
motor carrier to make sure that if they use the driver that all required tests are 
completed.  
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EFFECTS OF ALCOHOL ON THE BODY 

 

Alcohol abuse is responsible for about half of all auto collisions in this country. It is also 
the most widely used drug. It is a contributing factor to problems in the workplace 
including diminished productivity and increased absenteeism.  
 

FACT: A 5 ounce glass of wine, a 12 ounce can of beer, and a 1-1/2 ounce shot of hard 
liquor all contain the same amount of alcohol. Each one-half ounce of alcohol takes the 
average body about one hour to process. Cold showers, exercise, and coffee do not quicken 
the sobriety.  

 
A central nervous system depressant, alcohol first acts on those parts of the brain that 
affect self-control and other learned behaviors. It impairs alertness, judgment, 
coordination, and reaction time. It lowers inhibitions and a person’s inability to divide 
attention.  If taken in large amounts alcohol can cause damage to the liver and heart, 
and can cause permanent brain damage. Heavy drinkers shorten their lives in half. 
 

 
EFFECTS OF DRUGS ON THE BODY 

 

There are five types of illegal drugs that the DOT mandates testing for transportation 
workers. 
 
 Marijuana 
  

Tetrahydrocannabinol (THC) is the active ingredient in marijuana. This drug 
alters a user’s sense of time and reduces the ability to perform tasks requiring 
concentration. Whether this drug is smoked or ingested it produces an initial 
euphoria, followed by a sense of relaxation, dreaminess, and auditory and visual 
enhancement. A user will feel increased appetite and lowered inhibitions. 
Physical, behavioral, speech and performance indicators of marijuana use 
include: uncharacteristically relaxed inhibitions, increased appetite, odor of 
marijuana or burning rope or grass, red eyes, dry mouth, couch, difficulty 
concentrating, short attention span, and errors in judgment.  

 
FACT: One or two joints will stay in the user’s system for two or three days. If 
marijuana use occurs three or four times a week, the metabolite stays in the 
system for about two weeks. Daily use of marijuana will stay in the system 
anywhere from three to six weeks. 
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Cocaine 
 

Cocaine is a powerful stimulant that is very addicting. It is commonly sniffed, 
injected, and or snorted in a powder form. Free-base cocaine is also known as 
“crack” or “rock” and is smoked. Cocaine creates an initial surge of excitement 
followed by a sense of increased energy, alertness, and inflated sense of self-
esteem. Chronic nasal problems, recurrent sinusitis, sleep, and anxiety disorders 
are just a few of the physical, behavioral, speech, and performance indications of 
cocaine use. 

 
FACT: Crack is often considered the “safer” form of cocaine. This is NOT correct. 
Crack cocaine is the most addictive and dangerous drug today. Crack causes 
vomiting, tremors, convulsions, and rapid heartbeat. High doses depress brain 
functioning, which may lead to death. Cocaine remains in a users system for 
about two to four days. 

 
Amphetamines   

 
Amphetamines stimulate the central nervous system promoting a feeling of 
alertness and an increase in speech and general activity. Depending on the 
dosage and quality, they may also bring auditory, visual, or tactile 
hallucinations. Frequent users often suffer from measles like acne, have trouble 
with their teeth, gums, and nails, and have dry hair.    
 
A derivative of from amphetamines is methamphetamines. It has become more 
popular in recent years, and can be manufactured from common household 
products. It has similar effects on the central nervous system, but enters the 
system much faster. It is highly addictive, and comes in several forms: white 
powder, pills, and crystal-like rock. It can be swallowed, injected, inhaled, or 
smoked. Names can vary depending on form, geographical location, and the 
local drug culture. Also known as crank  

 
FACT: Frequent users become dependent on using amphetamines and 
methamphetamines to avoid the “down” mood that they experience when the high 
wears off. They can be detected in a user’s body for about two to three days after 
use. 

 
Opiates  

 
Opiates are pain relievers that cause drowsiness and respiratory depression 
along with euphoria. Common opiates are opium, morphine, codeine, synthetic 
narcotics, and heroin.  Most medical problems associated with opiates are caused 
by the uncertain dosage levels, use of non-sterile needles, contamination of the 
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drug, and or the combination of a narcotic with other drugs. Common street 
names are: smack, junk, dope, brown sugar, morpho, and coties. Many abusers 
are also taking prescription drugs containing codeine or morphine.   

 
FACT: Heroin accounts for 90% of the narcotic abuse in this country. When 
injected it reaches the brain in 15 to 30 seconds and the effect lasts three to five 
hours. Opiates can be detected in a users system one to two days after use. 

 
PCP (phencyclidine) 

  
PCP is often referred to as ‘angel dust’, ‘rocket fuel’, or ‘killer weed’. It is a 
hallucinogenic drug that is smoked, swallowed, snorted, or injected. Repetitive 
speech patterns, blank stares,  perspiration, and impaired driving ability are a 
few of the effects caused by PCP. This drug is very dangerous in that it produces 
violent behavior in some users.   

 
FACT: PCP has a direct effect on the brain’s internal stimuli. Users deal 
with their environment in a manner that is not characteristic of their 
normal behavior. More deaths occur from erratic behavior on the user’s 
part than on the actual drug use itself.  This drug remains in the user’s 
body for up to eight days after use. 
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WHERE TO GO FOR HELP 
 
Listed below are some numbers and addresses for national sources of help and 
information. For local assistance please refer to your community phone book. 
 

Alcoholics Anonymous (AA) 
475 Riverside Drive  

New York, NY 10015 
212-870-3400 

Cocaine Anonymous (CA) 
3740 Overland Avenue, Suite C 
Los Angeles, CA 90034 
800-347-8998 
 

Narcotics Anonymous (NA)   
P.O. Box 9999     

Van Nuys, CA 91409   

818-773-9999  
 

National Association of Alcoholism & 
Drug Abuse Counselors  
1911 N. Fortmeyer Dr., Suite 900 
Arlington, VA 22209 
703-741-7686 
 

National Council on Alcoholism And 
Drug Dependence 
800-622-2255 

National Clearinghouse for Alcohol & 
Drug Information 
800-729-6686 
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CERTIFICATE OF RECEIPT 
 
 

I hereby certify below that Garner Trucking, Inc. has given me 
educational materials that explain the drug and alcohol testing 
requirements contained in Part 382 of the Federal Motor Carrier 
Safety Regulations. I further certify that I have received 
information explaining Garner Trucking, Inc.’s policies and 
procedures concerning these testing requirements. 
 
 
Date:    ____ / ____ / ____ 
 
Driver 
Name: __________________________________________________________________ 
   First   MI    Last    
      
 
Signature: _______________________________________________________________ 

 
 

 
 
 
 
 
  


