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MISSION STATEMENT 

 
 

Garner is a highly skilled network of  
professional drivers and staff who have 

made the commitment to exceed  
customer expectations.  

 

 

SAFETY 
 

Beginning May 7th you will be working 

with a new face in the Safety 

Department.   Emma Gelacek has 

accepted the position of Safety Manager.   

 

Emma will be responsible for the daily 

management and monitoring of driver 

performance as it relates to Hours of 

Service, Accidents and overall Safe Driving.    

 

“I’m looking forward to helping our fleet continue to focus on 

the importance of safe driving.  With over 23 years in my 

driving career I truly believe that safe driving should be a 

habit.  I’m excited and ready to take over this role at Garner.” 

says Emma.   

 

Emma has been a professional truck driver since 1997 and 

began her career with Garner in 2012.  In that time Emma has 

driven truck, was an active Driver Trainer for several years 

and most recently held the position of Driver Relations 

Specialist.    

 

In her role as Drive Relations Specialist Emma  spearheaded 

many projects including;  

 

• Helping to spearhead the creation of the Driver Advisory 

Board—a select diverse group of Garner drivers created to 

be a collective “voice” for the fleet.  

• The creation of the PC (Proactive Communication) 

Program—a proactive communication outreach plan 

targeting newly oriented Garner drivers throughout their 

first 6 weeks on the road.  

•  PM Perks—a simple “thank you for your patience” gift 

bag given to drivers when their trucks are being serviced.   

 

“We’re happy to bring Emma on board.  Her 20 plus years of 

driving experience and true enthusiasm for promoting safe 

driving across our fleet will be a great addition to the Safety 

Department.”   

 
Sherri Garner Brumbaugh 
President / CEO  

1 YEAR 

Chris Combs 

 

3 YEARS 

Jeff Bowman 

 

10 YEARS 

Mike Martie 

 

13 YEARS 

Tim Sherman 

 

21 YEARS 

Tim Chrulski 

 

CELEBRATIONS FOR MAY 

5/9  Robert Downing 

 

5/12 Michael Geddes 

 

5/14 Matt Ritchie 

 

5/17 Justin Romick 

 

5/19 Tim Sigworth 

 

5/22 Max Anderson 

  Eddie Cardona 

  Isaac Cardona 

 

5/25 Jennifer Conrad-Bass 

   

If you see we have missed your celebration, please forgive us  
and contact the office to help us make the correction. 

5/12 M/M Brian Loch 

5/29 M/M Ed McKinley 
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SAFETY PROCEDURES BENEFIT EVERYONE! 
Inspection Selection System: 33 

 Our ISS Score indicates “PASS”  

BASICs OVERVIEW 
Based on a 24-month record ending  April 30, 2018 

 
GTG 

Rating 
Thresholds Trend 

Unsafe Driving 29% 65% 3% 

Fatigued Driving (HOS) 
0%                   

(< 3 violations ) 
65% No change 

Driver Fitness 0% 80%  

Controlled Substances 
and Alcohol 

0% 80%  

Vehicle Maintenance 29% 80% ↑% 

Cargo-Related No Violations 80%  

Crash Indicator Not Available 65%  

 

 

Congratulations! 
 

Amy Hayes 
Max Anderson 

Eddy Torres 
Chris Combs 

Safety & Performance Bonus Review 

THINK SAFETY!   

Month Jan-18 Dec-17 Feb-18 

Total Drivers 96 94 102 

Warning/Citations 0 0 0 

Stability Control 0 0 0 

Hard Brakes 0 0 0 

Fuel Solutions 0 0 0 

Preventable Accidents 0 0 1 

Late Loads 2 1 2 

% Receiving Bonus* 96% 96% 94% 

 Total Bonus Paid Out  $12,873.88 $15,807.31 $ 

* The % total reflects the actual drivers who are paid their Safety 

& Performance Bonus. The incident numbers reflect only those 

drivers who have lost their bonus beginning the month indicated. 

Report for  3/24-4/20/18 LOADS LATE ON TIME % 

Hyway Trucking 726 0 100.00% 

Hall Brothers 435 1 99.77% 

Garner Trucking 268 2 99.25% 

Spader Freight Services 74 0 100.00% 

Roehl Dedicated  294 2 99.32% 

Cardinal Freight Carriers 46 2 95.65% 

  1843 7 99.62% 



 

 

Over the past couple of 

weeks, there have been 

many questions about 

per diem.  We’d like to 

offer some clarification 

about the changes and 

how they affect you. 

 

First thing to note is that this is not money given to 

you by Garner or the government; it is your 

money, money that you have earned, and money 

which is not taxed.   Per diem is a daily allowance 

to help cover the expenses of being on the road, 

like meals.   

 

This money is removed from your pay prior to 

taxation and returned after the taxes have been 

recorded.   

 

The current per diem rate is $63.00 dollars per 

day to be used during the driver’s 10-hour rest 

break. 

 

Secondly, per diem is voluntary.  In the past, per 

diem could be claimed through the company or it 

could be claimed on your yearly tax return.  The 

biggest change is that per diem is no longer able to 

be claimed on your tax return.  Per diem is now 

handled through Garner. 

 

To start the per diem process, only the number of 

days of per diem needs to be recorded in the “Total 

Days of Per Diem” box listed on the pay envelopes 

or pay sheets.   

 

The accounting department will begin the process.   

 

Write a definitive number in the box, like “3” or 

“4”.  Days listed as “3/4”, “4-5” or “all” are open 

for interpretation and you may not get the proper 

per diem.   

 

Nothing written in the per diem box may result in 

per diem being omitted. 

 

To demonstrate how this works, we have two 
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Garner drivers.  Each driver has made $1,000.00 

for the week.  The tax rate is going to be 25%. 

 

 is claiming 5 days per diem.  

 

Starting gross pay:    $1,000.00 

Per diem $63 at 5 days:    (-$315.00) 

Taxable Income     $685.00 

 

Paid taxes at 25%     (-$171.25) 

Pay after taxes      $513.75 

 

Per diem added back    $315.00 

Net Pay        $828.75 

  

is NOT claiming per diem. 

 

Starting gross pay:    $1,000.00 

No per diem      (-$0.00) 

Taxable income     $1,000.00 

 

Paid taxes at 25%     (-$250.00) 

Pay after taxes      $750.00 

 

Per diem added back    +$0.00 

Net pay        $750.00 

 

Driver A is being taxed on less income, paying 

less in taxes and has $78.75 more in his pocket 

than Driver B.   That is $945.00 over the course of 

a year by claiming per diem.   

 

Hopefully, this example helps make per diem a 

little clearer.  Claiming your per diem is a simple 

way of making your career at Garner a little easier 

and bringing home more of the money that you 

earn.   

As always if you have any questions please contact 

anyone in our Accounting staff.  We are here to 

help! 

Safe driving— Accounting Department  
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When does a Post-Trip need to be complete?   
According to the FMCSA (Federal Motor Carrier 
Safety Administration)  396.11  
• Drivers are required to complete a daily written 

post-trip inspection report at the end of each 
driving day.  

• The inspection report must identify the vehicle 
and list and defects or deficiencies discovered 
by or reported to the driver, which could affect 
the safety of operation of the vehicle or result in 
a mechanical breakdown. 

 
Garner policy requests that drivers also complete a 
15 min pre-trip prior to beginning their day and 
each time they switch or pick-up a new trailer.    
 
 
Where should paper pre and post-trip DVIR’s be 
turned in?  Email scanned paper DVIRs to  
scan@garnertrucking.com .  
 
For the subject line each driver should use their 
Omnitracs Driver Log on.  i.e.   Driver John Smith 
would scan the DVIR daily and email it with SMIJOH 
in the subject line.   
 
Drivers have a newer Omnitracs Electronic logging 
device will not  need to send in hard copies of their 
pre or post-trips.  If you are unsure on the type of 
Qualcomm you have please call.    

Driver  
UPDATES 

All drivers who deliver for Home 

Depot are required to wear a safety 

when on their lots.  This is for the 

safety of our drivers as well as the 

employees of those Home Depot 

locations.  

Drivers should have received a safety vest at 

orientation. If you need a replacement please contact 

HR.  We have limited sizes in stock and can be sure 

to get you what you need.  

In June we celebrate 

Garner families prides 

and accomplishments.   

Are you celebrating a 

graduate, new baby in 

the family, promotion, 

wedding, anniversary or 

any other proud mo-

ment?   

Let us help you share your good news!   

If you have something you’d like to share please send 

a note and a picture to Jenny by May 18th.  Email 

jschaub@garnertrucking.com.  
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THE DRIVER ADVISORY BOARD 

WOULD LIKE TO KNOW… 
 

How does the warmer weather affect 

some of the loads we haul since we don’t 

need to worry about freezing? 

 

OPERATIONS SAYS:  
 

Home Depot and Nestle loads can 

potentially have freeze protect issues 

during winter months.  Going in to the 

summer this is no longer an issue.  

Drivers are always encouraged to call in 

to check on load readiness.   

 

Driver  
UPDATES 

ANNUAL ROADCHECK BLITZ 

June 5—June 7 
 

The Commercial Vehicle Safety Alliance’s (CVSA) 

annual International Roadcheck, a three-day ramp up 

of truck and bus enforcement across North America, 

is scheduled for June 5-7. This year’s focus will be 

on hours-of-service compliance. 

 

An average of 15 trucks and buses are inspected eve-

ry minute across North America during the 72-hour 

event.   Of those, 12,000 were for vehicle-related 

violations and 3,000 were for driver-related viola-

tions.  

 

What status should be logged when 

stopped?   
Make sure that when you are stopped for any DOT 

Inspection that you put yourself into “On Duty” sta-

tus AND note that you were stopped for “DOT In-

spection”.  These two things need to appear in tan-

dem on your electronic log.  

 

What else should be noted?  
Post-trips are a  DOT requirement.  Drivers should 

make sure that they are logging post-trips at the end 

of each day. 

 

What should I do if I receive an inspec-

tion?  
Notify the Safety Department that you received an 

inspection.  Make sure to get a hard copy or scan a 

copy to the Safety Manager.  As always, drivers who 

receive a clean inspection will receive a $75.00 bo-

nus!  

THANK YOU 
 

Garner Driver Jennifer Con-

rad-Bass (2678) would like 

to thank everyone for helping 

her through her recent illness!  

 

Her issue was more involved 

than anyone thought it would be, but was successful 

and she is home and on the mend.  She looks for-

ward to getting back to work soon! She is so proud 

to be part of the wonderful Garner Family!  

 

Once again “Thank You All So Much!” 
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David 

Santee 

Scott  

Brown 

Eric 

Eaton 

Roger  

Long 

Josh  

Hanna Steve  

Robey 

Brian  

Maynard 

Ashton 

Wingate 

 

 

 

 

We don’t hear too much about the spotters at Cooper, 

so Accounting wanted to give an extra Atta Boy to 

William Tefft, a local Cooper Shuttle Driver.      

 

Sometimes it’s the little things that make a big differ-

ence.  So, big thanks to Williams for making sure his 

payroll is never late—scanning his Cooper load 

sheets almost daily and on top of that, helping opera-

tions keep track of empty trailers.  He sends in a list 

of the Garner trailers and avail-

able empties currently at the 

different Cooper lots. It’s a rare 

occasion when accounting has 

to email him about late paper-

work.    

 

Thanks, William for being a 

Rockstar!  It hasn’t gone unno-

ticed.   


